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Job Description 

Minister to Youth 
Reports to: The Pastor in Charge 

 
This position is part of an integrated approach to community evangelism and lifelong Christian discipleship, and will 
partner closely with the Youth Council. It involves an active, direct ministry with youth (ages 12-18) and their 
families, individual volunteers, and leaders, including mobilization of ministry servants within the church. This is a 
ministry of teaching others within the body to share biblical principles and to create inviting environments for lives 
to be changed. It also includes coordinating events with the larger church calendar, and recruiting, equipping, and 
motivating volunteer servants to lead the various ministries. 
 
Essential Duties and Responsibilities for the Minister to Youth: 

1. Actively engage in relationship/group building with youth in the church and community. 
2. Actively participate (through personal contacts) in the evangelism and assimilation of families with youth 

who visit the church. 
3. Recruit, train, and oversee all volunteers in the areas of Youth Ministries. 
4. Implement, at the direction of the Safe Sanctuary Committee, the policies and procedures of the Maple Springs 

congregation. 
5. Attend planning meetings with the staff and other ministry leaders for planning and coordination. 
6. Plan and lead youth events each week. Coordinate and attend seasonal mission trips and retreats. Engage 

youth in other events such as small group Bible studies, mission trips, before and after school activities, and 
provide spiritual support at their extracurricular activities. Manage ministry schedule to maximize 
contacts. 

7. Work with the chair of the Youth Council to develop and oversee the annual budget for the Youth ministry. 
8. Work with the Youth Council and supervising pastor to choose appropriate curriculum and programming. 
9. Participate in worship regularly and represent the ministries in worship and special events. 
10. Participate in pastoral care of youth and their families. 

 
Required Skills and Competencies: 

1. A committed Christian, team player, and lifelong learner who shares a love for the mission of the United 
Methodist Church with an understanding of its doctrine and polity 

2. Understanding of the spiritual, physical, and emotional development of youth 
3. Knowledge and practice of Safe Sanctuaries Policy  
4. Ability to relate to youth and their families as well as having a sincere interest in people of all  ages 
5. Passionate about the equipping and care of adult volunteers 
6. Great oral and written communications skills, including occasional preaching and worship leadership 
7. Bachelor's degree or equivalent experience in Christian Education/ Youth  Ministry 
8. Willingness to relocate and become an active part of the Winston-Salem community 
9. Good oral and written communications skills and a sense of the Winston-Salem community, its people and its 

needs 
10. Proficiency in technology, sufficient to handle financial tracking and reporting, and attendance recording 
11. Willingness to engage social media on behalf of the church, including Facebook, Instagram, and Twitter 

 
Terms of Employment: 

1. Salary based on education and experience.  
2. Paid Time Off benefits as outlined in the current Staff Handbook. 


