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Job Description 
Minister of Congregational Care 

Reports to: Senior Pastor 
 
This part-time position is part of an integrated approach to lifelong Christian discipleship and community 
evangelism, and it will partner closely with other ministry areas of the church. It involves an active, direct 
ministry with individuals and group leaders, as well as mobilization of ministry servants within the church for 
the ministry of caring for the members and constituents, and in particular with older adults.  
 
Essential Duties and Responsibilities: 

1. Oversee a comprehensive congregational care system. 
2. Share hospital, homebound, and nursing home visitation with the Senior Pastor. 
3. Work with Senior Adult Ministries like Maple Springers and Love Lunch. 
4. Recruit, train, and resource lay visitation teams. 
5. Recruit, train, and resource the Stephen Ministry Team. 
6. Chart visitations and contacts in the church’s visitation log. 
7. Maintain the Weekly Congregational Care Dashboard. Distribute Dashboard and assign touch points to 

the Congregational Care Team. 
8. Serve as the Worship Liturgist in the English-speaking services. 
9. Preach 2-4 times a year.  
10. Lead and/or assist with funerals as requested. 
11. Lead and/or assist with special services as requested. 
12. Attend large church events. 
13. Attend staff meetings for planning, vision casting, and coordination. Attend other meetings as required. 
14. Use church-wide communication means to promote congregational life. 
15. Resource ministry and administration committees as assigned. 

 
Required Skills and Competencies: 

1. A committed Christian, team player, and lifelong learner who shares a love for the mission of the United 
Methodist Church with an understanding of its doctrine and polity. 

2. An understanding of the spiritual, physical, and emotional needs of adults, especially senior adults. 
3. Great oral and written communications skills and a sense of the Winston-Salem community. 
4. Bachelor’s degree or equivalent experience in ministry, social work, and/or gerontology preferred but not 

required. 
5. Relevant experience that demonstrates training, leadership, and commitment. 
6. Passionate about the equipping and care of volunteers. 

 
Terms of Employment: 

1. The position is 20 hours per week. 
2. Salary package to be negotiated 
3. Probationary hiring period of 90 days in the position. 

 
 


